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MINISTRY OF LABOUR 

RESOLUTION 

JV«u> Delhi, the 4th January 1977 

SCHEME FOR WORKS’ PARTICIPATION IN MANAGEMENT IN COMMERCIAL 
AND SERVICE ORGANISATIONS HAVING LARGE SCALE PUBLIC DEALINGS 
No. L-56025/4/75-Dk. I (B).—The scheme for Workers' Participations In Indus¬ 
try at Shop Floor and Plant Levels Introduced by Government on the 30th Octo¬ 
ber, 1975 vide Government of India’s Resolution No, S-61011(4)/75-Dk.I(B) dated 
the 30th October, 1975, was made applicable only to manufacturing and mining 
units m the public, private and cooperative sectors, as well as those run depart- 
mentally, employing 500 or more workers. Now that the Scheme has been gene¬ 
rally welcomed In the manufacturing and mining units during the last one year, 
Government have decided to extend the idea of workers' participation, for the 
present, to commercial and service organisations in the public sector*, which have 

♦For example, hospitals', posts and telegraphs offices, railway stations/booking 
offices, government provident fund/pension organisations, road transport corpora¬ 
tions, state electricity boards, banks, insurance, institutions like food corporation of 
India, central warehousing, state warehousing corporations, public distribution 
system such as ration/fair price shops, super bazars, all financial institutions at 
the state level and the central level, educational institutions, research institu¬ 
tions, distribution, commercial and marketing organisations of oil companies, air 
and inland water transport, shipping lines, ports and docks, Handicrafts and Hand- 
loom Exports Corporation, State Trading Corporation, M.M.T.C., and commercial 
and training organisations of the Central and State Governments, municipal ser¬ 
vices, milk distribution services, irrigation systems, tourist organisations, public 
hotels and restaurants and establishments of public amusements, etc. 

( 21 ) 












22 


THE GAZETTE OF INDIA EXTRAORDINARY Part I— Sac. 1 


large scale public dealings, with a view to rendering better customer service. The 
basic objective of the Scheme would be to devise a system whereby mutual trust 
and confidence are created between the workers and the management which woula 
help promote active involvement of the workers with the work process. It would 
also motivate the workers to put in thexr best efforts through greater job satis¬ 
faction so as to render better customer service. But the success of the Scheme 
would primarily depend upon the extent of realisation On the part of the manage¬ 
ment that the workers can also contribute significantly for effecting improve¬ 
ments in the work process and also on the intiatlve and interest that may be taken 
by it in encouraging workers’ participation For this purpose, the following 
Scheme has been drawn up —■ 

Introduction 

1. To begin with, the Scheme will have to be flexible so as to allow variations 
to suit local conditions and hence it will be implemented through executive action. 
Various forms of workers’ participation are already in vogue in some of the 
commercial and service organisations m the public sector. Government are, there¬ 
fore, of the view that the matter should be left to the initiative of the manage¬ 
ments to evolve a suiable pattern of participation depending upon the nature of 
each unit. Care will, however, have to be taken to ensure that the councils 
envisaged under the Scheme do not acquire the role of bargaining committees. 

Coverage 

2. The Scheme will be applied to the lowest operating unit of a commercial/ 
service organisation m the public sector, which Is equivalent to a shop in a manu¬ 
facturing umt; and employs at least 100 persons, but an organisation/service de¬ 
siring to apply it to units with lesser employment shall be free to do so. 

3. The Scheme will provide for unit councils at the unit levels and joint coun¬ 
cils ai the divisional/regional/zonal levels, or in particular branches, as may be 
considered necessary. An apex body for the entire organisation/service need not 
be formed at this stage, but the desirability of setting up such a forum may be 
considered after experience is gained in the working of the Unit/Joint Councils 

Unit Councils 

4. The main features of the Scheme of Workers' Participation through umt 
level councils may be as follows- 

(i) A unit level council consisting of the workers and management of the 
organisation/service may be formed generally in each unit, employ¬ 
ing 100 or more persons, to discuss day-fo-day problems and And 
solutions, but, wherever necessary, a composite council may be form¬ 
ed to serve more than one umt or a council may be formed depart- 
mentwise to suit the particular needs of an organisation/service. 

(ff) Every unit council shall consist of an equal number of representatives 
of the management and workers. The actual number of members 
should be determined by the management in consultation with the 
recognised union, registered unions or the workers in the manner 
best suited to the local conditions obtaining in unit or an organisa¬ 
tion, but their total number may not exceed 12, It would be neces¬ 
sary to nominate suitable and experienced workers from various 
departments Irrespective of their cadre, affiliation or status, and not 
trade union functionaries who may not be actually working in the 
unit. 

(m) The management’s representatives should be nominated by the manage¬ 
ment and should consist of persons from the unit concerned. 

(lv) The management shall decide in consultation with the recognised union 
or the registered unions or the workers, as the case may be, in the 
manner best suited 'to local conditions, the number of unit councils 
and the departments to be attached to each council of the organisa¬ 
tion/service. 

( v ) All decisions of a umt council shall be on the basis of consensus and 
not by a process of voting, provided that either party may refer the 
unsettled matters to the joint council for consideration. 

(vi) Every decision of a Unit Council shall be Implemented by the parties 
concerned within a month unless otherwise stated in the decision 
itself. 



MTT 1—®r. l 


wer «ft arannurr nw 


23 


(vu) The management shall make suitable arrangements for the recording 
and maintenance of minutes of the meetings and designate one of its 
representatives as Secretary for this purpose who shall also report the 
action taken on the decisions at subsequent meetings of the council 

(vm) Such decisions of a Unit Council which have a bearing on another unit 
or the organisation/service as a whole shall be referred to the Joint 
Council for consideration and decision 

lix) A Unit Council once formed shall function for a period of two years 
Any member nominated or“elected to the Council in the mid-term to 
fill a casual vacancy shall continue to be a member of the Council 
for the unexpired portion of the term of the Council 

(x) The Council shall meet as frequently as is necessary but at least once 

m a month, 

(xi) The Chairman of the Council shall be a nominee of the management; the 

worker-members of the Council shall elect a Vice-Chairman from 
amongst themselves, 

Functions of the Unit Councils 

5 The mam functions of the unit level councils mav be,~ 

(i) to create conditions for achieving optimum efficiency, better customer 
service in areas where there is direct and immediate contact betwten 
the workers at the operational level and the consumer, higher pro¬ 
ductivity and output including elimination of wastage and idle time 
and optimum utilisation of manpower by joint involvement in improv¬ 
ing the work-system; 

(il) to identify areas of chronically bad inadequate or improper service 
and to take necessary corrective steps to eliminate the contributing 
factors with a view to evolving improved methods of operation, 

fiii) to study absenteeism and recommend steps to reduce it; 

(iv) to maintain discipline m the unit; 

(v) to eliminate pilferage and ail forms of corruption and to institute a sys¬ 

tem of rewards for this purpose. 

1 vi 1 to suggest improvements m physical conditions of working such as 
lighting, ventilation, dust, noise, cleanliness, internal luy-out of 
counters, setting up of kiosks and customer service points, etc.; 

ivii) to ensure proper flow of adequate two-way communication between the 
management and the workers, particularly matters relating to the 
service to he rendered, fixation of targets of output and progress in 
achieving these targets, > 

(viu) to recommend and improve safety, health and welfare measures for 
efficient running of the unit, 

(ix) to discuss any other matters which may have a bearing on the improve¬ 
ment of performance of the unit for ensuring better customer service 

Joint Connells 

6 At every divisional/regional/zonal level or, as may be considered necessary, 
in a particular branch of an organisation/service employing 100 or more persons, 
there shall be a Joint Council The main features of the Joint Council shall be as 
follows.—- 

li) Each organ jsationjservice shall decide the number of Councils to be 
set up for different types of services rendered by it in consultation 
with the recognised union, registered unions, or the workers, as 
the case may be, in the manner best suited to the local conditions 

(hi) Only such persons who are actually engaged m the organisation' 
service shall be members of the Joint Council Each organisation^ 
service may decide the number of members in the manner suggested 
m item (i> but the membership should not be unwieldy 

( 111 ) The tenure of the Council shall be two years; if, however, a member 
is nominated in the mid-term of the Council to fill a casual vacancy 
the member nominated shall continue m office for the remaining 
period of the term of the Council. 
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(iv) The chief executive of the organisationlservice or of its divisional! 

regional/zonal/branch, as the case may be, shall be the Chairman of 
the Joint Council; there shall be a Vice-Chairman who will be 
nominated by worker-members of the Council, 

(v) The Joint Council shall appoint one of the members of the Council 

as its Secretary who will prepare agenda, record minutes of the 
meetings and report implementation of decisions at every meeting. 
The management shall provide necessary facilities within the premises 
of the organisation (service for the efficient discharge of the functions 
by the Secretary. 

(vi) The Joint Council shall meet, whenever considered necessary, but at 

least once a quarter Every meeting should review the action taken 
on the decisions of earlier meetings for effective follow-up action. 

(vii) Everv decision of the Joint Council shall be on the basis of consensus 

and not by a process of Voting; it shall be binding on the manage¬ 
ment and workmen and shall be implemented within one month 
unless otherwise stated in the decision 

Functions of the Joint Council 

7 The following shall be the functions of a Joint Council; — 

(i) settlement of matters which rema'n unresolved by the unit level 
councils and arranging mint meetings of two or more unit level 
councils for resolving inter-eouncil problems; 

(it) review of the working of the unit level councils for improvement in 
the customer service and evolving methods for the best wav of 
handling of goods traffic, accounts, etc,; 

(ill) unit level matters which have a bearing on other branches or on the 
enterprise as a whole; 

(iv) development of skills of workmen and adequate facilities for training; 

(v) improvement in the general conditions of work; 

(vi) preparation of schedule of working hours and holidays; 

(vii) proper recognition and snnreciatmn of useful suggestions received 

from the workers through a system of rewards; 

(viili discussion of anv matters bavin* a bearing on the improvement of 
performance of the organisationlservice for ensuring better customer 
service 


Composition 

8. Keeping in view the fact of diversity of situations prevailing in the different 
units of commercial and service organisations, no uniform pattern is being laid 
down for the constitution of unit level councils and joint councils, particularly 
relating to the representation of workers The managements should, In consul¬ 
tation with the recognised unions or registered unions or workers, as the case 
may be, evolve the most suitable pattern of roiv-esentation so as to ensure that 
the representation of the workers results in effective, meaningful and broad-based 
participation of workers in the organisationlservice. 

Communication 

9. For any scheme of workers’ participation to succeed there must be an effec¬ 
tive two-day communication and exchange of information between the manage¬ 
ment and the workmen. It is only then that the workers would have a better 
appreciation of the problems and difficulties of the organisationlservice and of 
its overall functioning. With this end in view, each organisation/service should 
devise an effective system of communication. 

Works Committee 

10 The Works Committee as prescribed under the Industrial Disputes Act, 
1947, wherever applicable, shall continue to function, as at present. 

Appropriate Government 

11. The Scheme not being statutory, the concept of “appropriate government", 
as provided m the Industrial Disputes Act, 1947, Is not relevant However, the 
Central and State Governments have an important role in promoting the healthy 
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and speedy implementation of the Scheme in as large a number of organisations! 
services as possible While the initiative for the introduction of the Scheme will 
mainly be with the organisations/services concerned, all matters relating to the 
operation of the Scheme will be dealt with bv the Central Government in the 
case of the public sector orgamsationslservices of the Central Government, 

Conclusion 

12 Government are aware that it is only by providing for arrangements for 
workers’ participation, particularly at the unit level, that the involvement of 
workers in the effective functioning of the unit and in improving customer ser¬ 
vices can be ensured Government would, therefore, appeal to all the manage¬ 
ments and workmen and trade unions concerned to take speedy and effective 
measures for the early adoption of the Scheme in their units and for its continued 
effective functioning 


Or deb 

Ordered that a copy of the Resolution be communicated to the Cabinet Secre¬ 
tariat, Prime Minister’s Secretariat, all the Mmlstries/TDepartments of the 
Government of India, the Planning Commission, the State Governments and the 
Governments (Administrations of Union Territories 

Ordered also that the Resolution be published in the Gazette of India Extra¬ 
ordinary for general information. 


D. BANDYOPADHYAY, Jt. Secy, 


«i*r trsrmtr 

7# fccsfr,- 4 1977 

*i wn? VT* Yifqfrnr tfk 7*1 757 ? 7 

nft RjRtfom B’vr’t ifturn > 

tfo 1^-56 02 5/4/75-^0 *}o I (4t) —7R7 7UPTC % TTvT 77TT IJ7- 
6 10 ll(4)/75-fr<> %o I (ift), TUfa 30 1975 ^7KT 30 

1975 ti' ^ iif Jr srnv-'prtr tfu <*iT5 ptc tt srfrori tfriFtti 
TY t‘7T a,7c. - TUPPfr, FttT nV wtf % ftrfRtrf’r * 0 r 7T77 trtj^rf TIT f77T>ft7 

^ 7 H r -,TT 3,7 7 % ’T'lV 7F73f 97 717 Tff «ft fsTrJr 5 00 Tf 377 (rfsrff ‘STFtt: 

Fpirfirr ft i vn srar ft? Ftbs^ art % ftriR ftWi ?r\r Tftrf Jr ^7 rVtt 77 

rtrtrut- urm 377 &, tttttt ?r jts f^rofir Ft?7t f Ft? fTP.TTR’ srftRrf t^rtFttt 

7?tT TT T?t7TTr£t sfa* % TrftrFJTT? sftr JfTT 775 tf 77 7t KPT fw WTJ, 


* 7717771-7 7 * 9 - 71 *.*, tit 7tr ttt titT'-tt, 477 TTR/ifivT 7TT?7tr, Twr f t 
RfTSJf Msr/T-ffR 71137, 7TT? 9^337 f777, TT37 f7?77 7t#, 7T, JftTT, TTTcfpT 
fd77 77F 71 = 717 , 77rT7 713 7t=CT7, USST 7TK 7tTT7 f777, TTER/TfaPT «T 
WTTt 77f TTfUCt fTTUT TTPft, 77* TT3?p- 7737 *37 fftr %7rt3 UTT 7ft 77t f77t7 
’UTT't fw 7PTT7, WIR 7PTT^, ?t3 TiRffTTl % ftcFW, 7Tf i n F?7+ Tty f3977 
7TO7, fcTTf 37? 7317717 sfm?7, fufSR 717*7, 9=77 WtT Ttfaft, ftlPT TJpfft 
7R F77T7 F777, =737 37T97T F377, 77° t£7o to 7t° 1 tUtt7 T'ty 7737 
TTTTff 7' 7lf7f?77 TtT 51^577 7757 7779Tf?,‘77 JiTTT, 77T fTcHTT 7717, FTTrf 
F77T7, 5ftr7 7757, 71#»f77. ft77 Ttv 47777 «fTv 7r73f77 TTtVTR- 7 7f 71777 , 

*rrf% 1 
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ft srr fnnr qr mi ft, rrrftr vrgff ft H?rn; gfwr mrrf m h% i 
eh ifcxr eh hh jr? h $ft srurrHt m fxwtw mxm frn ft «rfwf »fk 
% itx '-riX'PTfT^ HffaT wk ftwm <f<T ^ f^RT mi srfw Jr srfwf ehrt nftar- 
rr Jr hr tfJt Jr hfrhi fmfjft i ehJt tpt Jr ng^t sttht $> <m 

rrr^ff ft ^ Jftr mrrx mfit ^ *mw ER^Et imrr tfr ftrkft1 m?§ 
E«t Ht-?rr ft wtt nw. eh ^r?r qT f?nrr stere ftm h)ht he? spjhh 
hr^- g ft? "Fpf-qf’Prr Jr pr rri^ Jr srftrq? ’ft fftrR i HEfr | wr ^ 
fi^Tcrr srfafjf ft ^m c m\ vt srfaT^H er eTh?? sr^g-^ft ft q^r h% hht 
tt h> fivx *p^fr 1 "fir snfrnH v ftr<r fwrftrftrH HfaHT hhpc ft qf $■— 


w*; ^n* Jf ’ftsrrt «rrt^i> 5 rr mfE : ^rJf pshTr qfd^nfmf % 

mrr~ iff f fz-xtw vt wm'tr ?> nk ehvtth eh vfwmwt mirrtft f mrrrr 
miffm f'prr shirt; hperT fix f srfrrr^r HrftrfaHE hYt Jm Hnarrr Jr Nfararf 
ft p^rrfwr % fqfqW’Fr Jr ft HHfHH 1 1 snftnr, Rpmt et H|r *m $ ft; h^ 
hth vrmsrft #; thh. irw xx ft* ?t srRt HTft^ ft? h snf e nftz % xx fkfr 
EHft $Z ’srFwff ft frgjrr fwr et ftf heru izi imx ft 1 rrorfa n? gftrftw mff 
f ftr^ vrm vm ^ftrr ftr w kjnTr f ^rt% qfwfm qft’iar rrkmfr rrfirffwf 
>rr ’jfwr ftroK ^rft ^nr ^rrrft 1 

2. *r§ krrr prqrrft fix % qrftrftw/^n ^diwt % vti $ fti vfiz m 
Rr hr 5 ffr arrnft Ht ftrrrr ftftprfH % vrrr h ^m?t rm fHHJr^^rqR 100 
mfm ftrftfjR (ff epe^ ftf H'rsH/^rr xm mr fmtmr xifi xfmf Jr hr mmr 

*r% iwr vfr ft xr-rx ftmffit 1 

3 . ?<T ifTXT Jr HRRfRfi|HR TftH Put tt ^fk: qfpTTf tftx ft^Hk/ 

fixm[ ft-TH pkr qr ur Mi $rp?psff Jf rriw Tfwrf nt «w<it ?ftt 1 eh htpht 
m. HHPer HTST/kr % fHT fti vfti frrw xxii ft |, tthj qftr zf 

irw qftTff f mimox m mnr* xfx xr vwfi f th H’fr % fkfr fn^rw Trr 

'•» M J 

p*rrfw ft Ht®ftH?rr m ftw firin' nr hhhi $ 1 

afar «rft(relf 

a. xpm xxfrq qfnraff % vfvim *r srfHirt nr p^Hiftrarr rftwr irkHT f r w 
HT# i |Y HHrft | :— 

(i) ■fftmrT hprutt it famr fflRw qr^r rm hhtt £H fHmHJr f 
ftr^ mzxjmn f ^fwf tftx wmmt >e> vnfw mrf mu. kk mix 
ffz i f«nJr 100 m zrtfi wfm Rftrr fWrftw ft, ^ nftH prfk 

T.%E, SRTf HR, TTnr ^ HfffH nftlEf q?T *PTH *PVt ftiH HT?H 
qfP 7 E IRTf HI H^eft | HI HH^r/^rr ft Mtx HTHVHWHt f 
vxm ffvrmrx nfm mrrf rr nwft fr 1 


aanr I—i 


w qr «ramrr<jr trs* 


If 


(ii) qRq *rfe qfxqt^ if wwf *frx *rfaapf % aro^R wnarr xfaftrfa 
5'fjr i 5R^rpf qr aRqqfqft qr^fspp wn qqftntRq anRraisnxr 
xfxxx. xxYtx JTf^prf qr •srfipFf %■ g-pr sxrrs qrp% xfxx m <prasr 
VT faRaPTPT WfPT qftfFlftWt $T TPT^PT STeRTftq <rft% ft fw ^RT 

antgCT TR3; XX^ft ?TWT 12 % STftPP ^ 5> I ^ aTRWq' ?T>TT 

fq fafan fanrnff % ?rt sxraRt «rfWf v> pwir fcrr 
xxpt mrf, ^tr^ert m *f\ mi * ar ^ ^ 
qrnrqrfr q?ft ?Pt srt it ^5?r qw n r? x% ?> 1 

(iii) wsr?> % srftrfafa, wpt ^nftrrfanr m *nfcrr *fl T 

trsrfSRr jjfa? ^ scrf^cr fH ^Tf|n^ 1 

(iv) aw?r forfa * v^xrrr m^xm utxt qfqirx qT q^tycr *jf;mf qT arfaqrf 
% stt mt% qx% Fqrxtqr qfTfarftRt * spjpsr wfcm ?rfi^r it qxsx/ 
iRT spt 5T?^5fT qf^ % tfPT flr^T fqrT 3Tf^ m'X faaTprf ?RT 

qfxT<*f qft tfwr qrr f^or? ^ 1 

(v) yfcrz qf^q; % wtft fapqq q#w mzrrx rx ^ jrfri7OTir 
<p> nfw ^rrm, xx-% stwq q«r arfWfa *rmf qtt gw qfrqq % 
xm fwra ^rwr $1 

(vi) x*r ?rq rr 1 fqqrq Jr %\ wv srttt it qftnr q qx xm $t, wr ^fxx 

qfRq $ q?jfqr faufq qrt ^qr *T3>^ aRSX qn^TNcr 1 

(Vii) jww ^sqrf % qRf?v fsr^f eftt 3 fpqr *rfa?far w^r % 

wRTE*rr ^>r ’«frr tet ett>spt % fwi wf 5rf?if;rf5iJff it % ^»r 

% it ^mttfatw: ^it 5ft Orw^f qr ^ »r£ it 'tf^ 

apV iX fepf vl f'RtS aft 5PT I 

(viii) qfe qfr^ ^ t?ir faoRf «Pt ftmqnitaiRfeft *tr q'fpj m ?nT 55 T 
it*rr qx qr^n ^t, fwt am fxnpr I5 w^rt qfxR % qw akr sttw i 

(ix) ^tt ^qnfro ?t% % tr ijfHx qfx^ ^t w qft % fair «f7R 

V^ift I arsqRfg if ftrct WPPMqr fxfaRT fft are% % <rfr«^ 
fxq xrarsR qr fx fqRT wt vtt tRW qfx?^ *art viwwfir 
^TRTrt x jp anx % f^ qfxt\ qn ^rw wxr i 

(x) 'rfc*n vwwji^k appft $51? vmx ^^ft qppj tf tr ¥r 

qR ^ «rw # 1 

(xi) qft 1 ^ *pt wwt ^nrRTf ^wrtr twir fq^tr wr RfiRr fftpr; qf^ 

^ «riW err gqTww vt ^tr wh' spr qf it 1 
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5 sM skk qfnrsff % sntf fkrfwfiaR $> skt f:— 

(i) WT^i-cW WPTT SIRT SR#. fsTR #?T # tfVsrm TT «rfWf Vk 
YssWr % sk srtf kw nsr fasRcrs swf % wr sMi sfr #fRR 
krr sr#, Yfvrfen wk to-hrs cm ©k*s k ^skl aRintft 

S?> TTORT SR# Vk YRf-JTT^ft S# qRM % SHS # tfJSR W # I^RT 
RSR RS-mfkT % ?T?jRWT ^kpr % f^ffT <m SR ST I 

(ii) ## #?fr sr rtt c-r-rt fkm fkwm # kn sms, sR^Tfs in ^'Ssr 
| vk rr% 'FTT’jff kt sr# % fk* snsmsr sstortt ot? srrt 
cnfar sfTRTRS jt kt% fak%cr foq; rt 1 

(iii) trjrftsRr sr mimr srst sst k srt sr# #r fact nspfr s# ftrcrfkr 
srst i 

(iv) Sfk STJWTTR SSTTT R 5 PTT I 

(v) *kt <nk rr stir % w r Er*rrc s# srrt uk srsks # faq 

sft siskr otirw srrt i 

(Vi) Tt?r?ft, pept, sfa, srk, *ra>tf Rkkf *tfr HT^rfTv skm kkf *rk 
sirr krr srnjrtr s?r nsmT, *nfc rtr sff tftf#R swift # gsnr 
sr# irstfT 5*tpt krri 

( vii) nk srfrrsif % sfa % cfk wkr st-emST Rs-mrsm: *pt Mssr 
#t rt# srnr ?m, smss % sot't rt MW wk ?s *r$st kt Ttkr 
#r srsfa nsst smkr v sit # isfas ssn$ ^faffas srw 1 

(viii) JjfRE Vt k R rwt% % ftrq ^grwr, ww wk «TFnN sniff 
sff firarfkr sritt mt to gsn sRm 1 

(ix) niREt % $^cR %RT ^fnfsRR SR1% % f^ ^ fk^f ^ 

RTRNf % aik 3 fTSTT kiRf SRRT f^iRFT i{fnz % SHif *t 

; 

#jw Tfruf 

e. srwpffir/^fk/^nN ?prsr m NT^wmijHiT 100 m *rfar 
arTfcpfr sff Rkrfnn srii sir Rs^r/krr k fkfr rirt Ms e qkss 
srf^ i Rssn skm kr sir s 5.1R :— 

(i) RiT 5 n/#ST fsfVTR SPirTT Rt ^Smf PSTkR sft Slk skt 
sfrsff sft RWT, -H l-Md I STRT iffRqR, S^ff^R SfrRpff ST «ffssR S 

rrt^ sr% w ?rft% m SRift 5ft pskrs ikftsftwt % f m 

ItST | 
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(ii) $lr arfw ^ wjrt, qfw % awr =ft wnz^l&n % ^gsr: 
f^W I STfqjp (i) 3 *TU, % CPJF1T 

^ H^rr sp^rr T??g ^ H^zrr srpnftrar g>ft 

^Tf^ I 

( in') l rf^re ^r qrr?farm *> ^ >tt, q?T§ qfa fa*fr «<sw «p> qfvre qft 
qwnqfa 3 Mt srwfwq? frfw qrt 'Wq- % f^ fn*!®? ftm sncrr 
t Fft *n*w5 fejTT irar ^(«rt qftarc qft unpiarfa % wro h gtr pi*r 
% f^TCJ M TO-T^ *FT FT^PT ofTT * ^11 ij 

(iv) ftqfa % wit *r*it[ir/fcTT w m fwitfiq/sfl^q/sfiHn miw 

w jjw ffjw qf>q5 tt stiver ^ swser fait 

qf<q^ $» ^arfaqr 'THt™? 1 i 

(v) qfVq , qfttre Fswt jf^nrjfr E(ft qfaar % q fww ^*ft 

sf\ 4 qtf WJ ‘PHT^SflT 3q$>* afTU?^ TT *rfa$W 3qiT fal*lT It 
srw ^ f^Tjfzfr «f> armfrrw %■ ws if fiqr£ spgq q^iT w«w 
hit ^jmr q; q-f?TiT qf ft sn*rMR> 5w*«r ’Wipjr aifo Ffa*r 

qnqt q?t fH^oRrr % fa^TT s% 1 

(Vi) w qfm «c<Tft t.<p <n*rurem % wrair qwtr ") qpg ft.qift if 
«fp it «nr i^«f wt wttr.Tft 1 $x $ m ^ qi$r «pt tsvr % faofaf 
<tt qn4*n^V qrr jft'ctt qft ®ifi Mif^r <nfa, smit wsrff 

w4qifl qft 5fT 1 

(vii) *fjt?r qfm «ft srTqr r^^T?T *nw *fr witn 7 w ?r f*r qft 
sf^TSi^T q? s^ipt %{x q^«PRi nx «n«r^Ei^Tf,»TT t.«F fu 

^qq fiTuT^T q fV ?t'T,'«n ^f^.-feg’ H %j, V,W ^ *tHT s .;?7 
*tnqtf«Rr fww wpn i 

«rfwq ^ qrt4 

7. TPT«ffT qftq^ % fwq fsTT?Ttvvf<slW qtTq — 

(i) ^ w*ft w f^wiHT fsr?? qf?,z wPq t.fTtnr fff?t q v\f ^ x?s 
^x qf?q^ ?,qwiwf >pt ?i m q> lr[ srfaqr ^2 

wffa erfV.q^T apt ^5qff qft J’TOTT W^TT ; 

(iil qtFF ?^t it ^tri7 % fer yfaz ^ ^.",wi 

q^T Ftqr pip. qi?nqiFr, e.^ri <nf^ qfi ?i T^q 5.^1 Ft % 

?rft% ^TTT qtT^n ; 

(iii) qfre FFtlq qi*i%f5“.in bii^tw' qi ^«r q7 q^pr 

?t 3 
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(iv) TTprOr prT-f7r5f=rr tt Frpra - tFr sTf^^r^r % ftr^ q-qfar wpTCTTcf i 
(v) TPTTt RJTF3T TCTRlf if pTT I 

r (vi) TPf «rrf irk 3 f rfr Tt wj^fr ttrt ; 

(vii) jtpftt ^rt ^ qror ^rrw gmf Tt srfrar 

t-rr cfTr yttT T*tt ; 

(viii) tt^t tjFw ^FrFm ttFt % F=tt $ tpt if ijsrrc 

% HTFtnr ftpjf *rt iTnrff it Ftth: f«nw toi i 

«Ton 

a. ^rfor^inr^T^r^TSTf % FrF*nrTffTf Jff^^r*TR ftTFnffqft Frftirawf 
tffjt frcq Tt c^r- % Tit tt ff?rcr toFFt iFpref srtr *r jtt tFt f % Fret tt 

5TT? srfart % stFjFtFj^ tt j f tT$ h?«t * FrqtftrT Ftth wr Tf r $ » 
Ji^rwf Tt Tiff? Ft ' farFr % *rj*rre: TPum arr^r jjFpprf itt <nfVs?r *jfpnff *rr 
«rFnff ir *rerrf ttT FtFtFept tt %zn trn: Tt nrfr «rfWf % srfafaffcfi# 
& jt/^t if Tt snrr t rt4t tfk stptt wmfwr arp^r ft n% i 

9 . ’tftnrf Tt Rf mFraT ntfat Fret Tt ttTTT qft *tew % f%rcf T^nff 
tfk «rfirqff % sftT t <rctBr ttr cttt gTir $ srnrpr tit Tt srm ft jttt t «ptptt 
fttr Trffcj i % , T?r nr ft Tfast Tt tttst/ tTr TTpmrf ttt Tforn pif tt srtr 

*PTf?t TT? TT WJTPT ft Tr’J'TT Tt RTPT it Pit JtJ, JRqT RTCR/tlT 

Tt sin; Tt Ttf JTflrTf snnfr armt irFfcj i 

uni hF<tRt 

10- *ftlftfin? fTTT? VtMxW, 194 7—Tffr T$t Tf 5^ *$taT $-—% WEfhTT 

fasrtfTtr TTfafaffarr TTnrg; tt 4 Tpft T^.ft i 

frtTTT 

11. ^ JTf ift^nT HTFrFjTr ?rff tthF^t ?rtf7tfw Frara tt F et F ppt i947 
"tPTFT?r thtix” g-TjttrmTrtrrcryrft11 tt^tFt?tF^t rff/ 

^Rriff »t Tt-rp % FTffl 1 ^ Ptfar Krt?.>TTT Tt T?m tt % tpt if ^^tr tor 
<ttt tpjt TTTirf iff ’T'fT^T fFm 11 TriFr r qt??rr Tt «tkttt wtt Tr iptpt- 
«rt# fftFr-q TTTstf/tqrm ttt tttt ftp-, Tqift %?jnr rcTir % TTTTrtt ^ ^ ^rstt/ 
iPrrifr t if ‘ftttr Tt m>i Ptt ffttt (r<rt wrwir if T^fFr tittr TTiFrrft vtnt 1 1 

h'*t) 

12 . TTTTTT Tt TPRlt | Ft? %T^T ^TTf Tt Fftt^TT: TJTT TOTTC. tTfJTlPwr 
tftjt aqTfTTt TT% ft *}Ft 3 Tt JnTTqt TT % T5H% PTT TTTfT trmt T ^WTT ^Ttt % Fspt 

’stfinff tt ttr tp gFrfHr ttptt tt tot 11 ?tF^ ttttt wnt wwfm tt^psttF 





■HPT I-3f, 1 


'nTTf srararror 


3t 

HITT 

sftx 3>*T fTF<f fill |t ifM^f if ^F-fef if Vf TfjRT % 9ftST 

wifi *r?r fiti -?fe nn^rc 7<rr?f w if nvi nvl % fsfTcT nn snrotR 3?nhrn{t 
^ 1 


«n$w 

srfer fen ^rrm $ far *fe?r ^ yn sfe nfeftR ^rf^rr?nT, wxvf fifit 
% sfemw, *nm tor % mff TfeTsw/fernff, nfen strX tt^t nmtf ifft 
nn snfer e^f sfft *rr+nf/sniHRf ^ ^ft ^mr! 

tft nfen fen ^mn % fa ^ tfwr •*nr?r % wrc ^(< 5 nrraTm) if nnnai 
gnnr % faq; srenfan fen 3Tq 1 

*t° ^^rfecmn, ifenr nffe? \ 


*nst jito, »nr<T n^tran, rfa, ntf cm 
rnn ffefep, m^ranr fWr, P^sft mi mwftnr 1977 
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